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Rochford Primary & Nursery School 
Anti-Bullying and Harassment Policy 

 

Vision Statement:  

“Inspiring lifelong learning” 

We are committed to providing: 

• good teaching; 

• a stimulating environment; 

• a challenging and interesting curriculum, so that children learn a variety of skills and 

are inspired to develop a love of learning; and 

• a happy, safe and caring school where: 

- every child can reach their full potential 

- staff are valued 

- visitors feel welcome.  

We are committed to developing an inclusive school at the heart of the Rochford 

Community where: 

• every child’s happiness and needs are of great importance; 

• where there are high expectations of good behaviour; and 

• where all members of the school community value good manners and co-operation.  

We are committed to: 

• communicating and working effectively with parents so that there is a genuine 

partnership supporting children’s learning.  

 

 



3 

May 2018 

 

Definition: Bullying 

 

Bullying is deliberately hurtful (including aggression); repeated often over a period of 

time and difficult for victims to defend themselves against.  

• A person is bullied if he or she is exposed regularly and over time to negative 

actions on the part of one or more persons. 

• Bullying is a behaviour which can be defined as the repeated attack, physical, 

psychological, social or verbal, by those in a position of power, which is formally 

or situationally defined, on those who are powerless to resist, with the intention 

of causing distress for their own gain or gratification. 

• An attitude rather than an act. It can be identified as bullying only by measuring 

the effects the acts have on the vulnerable child. It is different from random or 

individual acts of aggression. These are not isolated incidents arising from poor 

communication and understanding between children. They are not accidental. 

Children come to school to learn, to socialise, negotiate, and deal with problems. 

But they must feel safe in school. 

 

 

Definition: Harassment 

 

• Harassment is statutorily defined as any act of pursuit, torment, or annoyance, 

words, conduct or action, usually repeated or persistent that, being directed at a 

specific person, annoys, alarms, or causes substantial emotional distress in that 

person and serves no purpose. 

• Targeting others, with the apparent intention of causing distress, 

embarrassment, or other discomfort, or with a view to the violation of the 

dignity of a person on grounds of racial or ethnic origin, religion or belief, 

disability, age, gender or sexual orientation. 

• Harassment occurs when one user continually or deliberately offends another 

user with actions such as posting comments intended to hurt, offend or conflict 

with another user's beliefs. 
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Bullying and harassment can take a number of forms, but the three main types are: 

 

Physical  hitting, kicking, and taking belongings, damaging personal property. 

Verbal  name calling, insulting, making offensive remarks, text messaging, emails, 

texts, writing offensive graffiti. 

Indirect  spreading nasty rumours, exclusion from social groups. 

 

Aims and Objectives 

 

• Bullying and harassment is wrong and damages individual children. We therefore do 

all we can to prevent it, by developing a whole school ethos in which bullying and 

harassment are regarded as unacceptable. 

• We aim, as a school, to produce a safe and secure environment where all children 

can learn without anxiety. 

 

This policy aims to produce a consistent school response to any bullying incidents that 

may occur. 

 

Pupil Voice 

 

In devising this policy, the children’s voice has been heard. The School Council feel that 

bullying is not a significant problem at Rochford Primary and Nursery School, but they 

realise that the school needs to be vigilant and have systems to follow up on any 

incidents. 

 

• We aim to make all those connected with the school aware of our opposition to 

bullying and harassment and we make clear each person’s responsibilities with 

regard to the prevention and eradication of bullying and harassment in our 

school. 
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• Teachers attempt to support all children in their class and to establish a climate 

of trust and respect for all. By praising, rewarding and celebrating the success of 

all children, we aim to prevent incidents of bullying and harassment. 

 

Preventative Action 

 

• Ensuring all staff are aware of and trained to follow the school’s anti-bullying and 

harassment policy. 

• Assessing the extent of the problem through surveys and discussions with parents 

and pupils. 

• Taking opportunities to promote the policy, including during assemblies and 

collective worship. 

• Projects, role-plays or stories can indicate what pupils can do to prevent bullying. 

• PSHE (Personal, Social, Health and Economic Education) deals with direct issues on 

bullying. 

• Circle Time – must not be a naming and shaming session. 

• History - dealing with racism, intimidation, persecution. 

• Literacy - exploring feelings of isolation, intimidation and abuse. 

• Visiting theatre groups dealing directly with bullying. 

• Buddies 

• Playground friends 

• Friendship benches 

• School Council  

• Play Leaders 

• Children are used to working collaboratively rather than competitively. 

• Staff setting an example, which is firm, respects those who are different and 

• avoids being domineering, manipulative or bullying, reduces conflict. 
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Procedures to Follow 

 

In the first place it is essential that all staff adhere to our Behaviour & Discipline 

Policy. This provides a framework of rules, rewards and sanctions within which 

behaviour such as bullying can initially be dealt with. 

 

In the Classroom - the Teacher or Teaching Assistant establishes the routine that the 

children can tell a member of staff if they have a problem. 

 

In the playground – the Teacher or Teaching Assistant on duty.  

 

During the Lunch Break – the children find the nearest adult. These incidents are then 

communicated to the teachers through the ‘Incident Book’. This enables the teacher to 

follow up incidents and where necessary, pass them on to the Deputy Head or Head of 

School. 

 

In ‘Wakey Wakey’ and Fun Club – the members of staff on duty. 

 

On the way to school or on the way home – parents or carers, the class teacher, a 

member of the support staff, another member of staff, another pupil should be vigilant 

and available to respond to concerns about bullying. 

 

A Clear Procedure for Staff 

Staff in our school take all forms of bullying and harassment seriously and intervene to 

prevent incidents from taking place. Staff record incidents of bullying that they have 

witnessed or have been disclosed to them by the victim, a witness or a parent/carer. 

Concerns must be passed to the Deputy Head or Head of School. 
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Incidents that are deemed to be bullying will be recorded on an ‘Incidents of Bullying 

Monitoring Form’ as soon as is practicable after the event and parents/carers of the 

perpetrator will be informed if this action has been taken the same day. 

 

 

The Role of the Head of School and Deputy Head 

 

It is the responsibility of the Head of School to implement the school anti-bullying and 

harassment strategy on a day-to-day basis and to ensure that all staff (both teaching 

and non-teaching) are aware of the school policy and know how to deal with incidents 

of bullying and harassment. The policy will be referenced in the staff handbook and 

available in the school policies folder. 

 

The HOS reports annually to the Local Governing Body about the effectiveness of the 

anti-bullying and harassment policy, as well as overseeing strategy. Both the Head of 

School and Deputy Head inform the Local Governing Body of the number of recorded 

incidents of bullying. 

 

If the seven-step problem solving approach has not been successful, the Head of School 

or Deputy Head will implement the school’s behaviour management procedures. This 

will involve the perpetrator and his/her parents/carers meeting with the Head of School 

and/or Deputy Head and other relevant staff to resolve the situation.  

 

The Role of the Governors 

 

The Local Governing Body supports the Senior Leadership Team in all attempts to 

eliminate bullying and harassment from our school. This policy statement makes it very 

clear that the Local Governing Body does not allow bullying and harassment to take 

place in our school, and that any incidents that do occur are taken very seriously and 

dealt with appropriately. 
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The Local Governing Body monitors the incidents of bullying and harassment that occur, 

and reviews the effectiveness of the school policy regularly. The Governors require the 

Head of School to keep accurate records of all incidents of bullying and harassment and 

to report to the Governors on request about the effectiveness of school’s strategies. 

 

The Role of the Parents 

 

Parents, who are concerned that their child might be being bullied, or who suspect that 

their child may be the perpetrator of bullying, should contact their child’s Class Teacher 

immediately. 

 

Contact with parents is essential and we listen keenly to their views. They may be able 

to contribute important information and feedback to the school, but also become a 

significant part of a helpful answer to the problem. 

 

We are able to give advice to parents about possible signs of bullying and harassment 

and how they can help. We help parents to understand that even bullies need their self-

esteem raised. 

 

Parents have a responsibility to support the school’s anti-bullying and harassment policy 

and to actively encourage their child to be a positive member of the school. The chances 

of success are greatest when we find common ground. 

 

 

Staff Training 

Training is available, over time, for all staff. Specific training is arranged about circle 

time; working with bullies / victims; new ideas and ways of presenting material. 
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Monitoring and Evaluation 

 

Monitoring by the HOS identifies progress and enables follow up, showing whether the 

policy is really effective. Each term the HOS reviews the incident log and records the 

number of incidents and the type, in order to check on the policy’s effectiveness and 

amend practice, where necessary. 

 

Using a whole school approach to bullying, schools typically find that: 

• Staff are more aware and vigilant in their response to bullying. 

• Fewer pupils report being bullied or that they are bullying others. 

• More pupils say that they would not join in bullying someone else. 

• More pupils would tell a member of staff if they were being bullied. 

 

Awareness raising increases pupils’ understanding of bullying and makes them more 

likely to report incidents. There may even be a temporary increase in reporting. In 

primary schools, bullying is usually reduced within the first year of implementation. In 

the long term, change should be positive if schools continue to work through the 

process. 

 

 

Signed…………………………………………………………………………………… 

 

Chair of Governors: Sonia Worthington 

 

 

Date………………………………….. 

 

 

To be reviewed during the Summer Term 2021 
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Appendix A 

 

Incidents of Bullying Monitoring Form (retained in staffroom) 

 

Date Perpetrator(s) Victim(s) Incident Follow Up 
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Appendix B 
 
Further information 
 
Power to tackle poor behaviour outside school The Equality Act 2010  
 
The Anti-Bullying Alliance (ABA): Founded in 2002 by NSPCC and National Children's 
Bureau, the Anti-Bullying Alliance (ABA) brings together over 100 organisations into one 
network to develop and share good practice across the whole range of bullying issues.  
 
Kidscape: Charity established to prevent bullying and promote child protection 
providing advice for young people, professionals and parents about different types of 
bullying and how to tackle it. They also offer specialist training and support for school 
staff, and assertiveness training for young people.  
 
The Diana Award: Anti-Bullying Ambassadors programme to empower young people to 
take responsibility for changing the attitudes and behaviour of their peers towards 
bullying. It will achieve this by identifying, training and supporting school anti-bullying 
ambassadors.  
 
The BIG Award: The Bullying Intervention Group (BIG) offer a national scheme and 
award for schools to tackle bullying effectively.  
 
Cyber-bullying  
 
ChildNet International: Specialist resources for young people to raise awareness of 
online safety and how to protect themselves www.childnet.com 
 
Digizen: provides online safety information for educators, parents, carers and young 
people www.digizen.org 
 
Think U Know: resources provided by Child Exploitation and Online Protection (CEOP) 
for children and young people, parents, carers and teachers www.thinkuknow.co.uk 
 
Advice on Child Internet Safety 1.0: The UK Council for Child Internet Safety (UKCCIS) 
has produced universal guidelines for providers on keeping children safe online.  
 
 
 
 
 
 
 
 
 

http://www.childnet.com/
http://www.digizen.org/
http://www.thinkuknow.co.uk/
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LGBT  
 
EACH: (Educational Action Challenging Homophobia): provides a national freephone 
Action line for targets of homophobic or transphobic bullying and training to schools on 
sexual orientation, gender identity matters and cyber homophobia Tel: 0808 1000 143 
https://each.education 
 
 Schools Out: Offers practical advice, resources (including lesson plans) and training to 
schools on LGBT equality in education. Stonewall: An LGB equality organisation with 
considerable expertise in LGB bullying in schools, a dedicated youth site, resources for 
schools, and specialist training for teachers. 
 
Stonewall: An LGB equality organisation with considerable expertise in LGB bullying in 
schools, a dedicated youth site, resources for schools, and specialist training for 
teachers.  
 
 
SEND  
 
Mencap: Represents people with learning disabilities, with specific advice and 
information for people who work with children and young people www.mencap.org.uk 
 
Changing Faces: Provide online resources and training to schools on bullying because of 
physical difference www.changingfaces.org.uk 
 
Cyberbullying and children and young people with SEN and disabilities: Advice provided 
by the Anti-Bullying Alliance on developing effective anti-bullying practice.  
 
 
Racism  
Show Racism the Red Card: Provide resources and workshops for schools to educate 
young people, often using the high profile of football, about racism. 
 
Anne Frank Trust: Runs a schools’ project to teach young people about Anne Frank and 
the Holocaust, the consequences of unchecked prejudice and discrimination, and 
cultural diversity.  
  
 

https://each.education/
http://www.mencap.org.uk/
http://www.changingfaces.org.uk/

