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Our Vision Statement 

'Inspiring Lifelong Learning' 

We are committed to providing: 

• inspirational teaching; 

• a stimulating environment; and 

• a challenging and interesting curriculum 

so that children learn a variety of skills and are inspired to develop a love of learning. 

A happy, safe and caring school where: 

• every child can reach their full potential; 

• staff are valued; and 

• visitors feel welcome. 

We are committed to developing an inclusive school at the heart of the Rochford 

Community where Rochford Primary School ensures: 

• every child’s happiness and needs are of great importance; 

• where there are high expectations of good behaviour; and 

• where all members of the school community value good manners and co-

operation. 

We are committed to: 

• communicating and working effectively with parents so there is a genuine 

partnership supporting children’s learning. 
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Introduction 

 

We welcome the equality duties on schools. We believe that all pupils and members 

of staff should have the opportunity to fulfil their potential whatever their 

background, identity and circumstance. We are committed to creating a community 

that recognises and celebrates difference within a culture of respect and co-

operation. We appreciate that a culture which promotes equality in relation to all 

protected characteristics (age, disability, gender reassignment, marriage or civil 

partnership, pregnancy and maternity, race, religion or belief, sex and sexual 

orientation) will create a positive environment and a shared sense of belonging for all 

who work, learn and use the services of our school. Our commitment to equality and 

diversity is a fundamental part of our drive towards excellence. 

 

We recognise that equality will only be achieved by the whole school community 

working together – our learners, staff, governors and parents in particular. 

 

Throughout this Statement, ‘parents’ can be taken to mean mothers, fathers, 

carers and other adults responsible for caring for a child. 

 

The school is committed to: 

 

• dealing firmly with any incidents of discrimination, harassment and 

victimisation; 

 

• enabling equality of opportunity to access the school curriculum, extra-

curricular activities, resources, staff vacancies, training opportunities etc.; 

 

• recognising the value of a diverse and inclusive school community; 

 

• ensuring that staff and pupils within the school operate within the 

requirements of equality legislation and where necessary deal firmly with 
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breaches of this statement and its principle through pupil and staff discipline 

procedures; and 

 

• ensuring support is provided to pupils and staff where a formal complaint 

or grievance is submitted. 

 

This Single Equality Statement sets out how our school intends to: 

 

• eliminate discrimination, harassment and victimisation; 

 

• advance equality of opportunity; and 

 

• foster good relations 

 

in a holistic and proactive way and in line with our duties under the Equality Act 

2010. It also sets out how we will publish information and objectives to 

demonstrate our commitment to and compliance with the Public Sector Equality 

Duty. 

 

The Statement is based on the core principles that its effectiveness will be determined 

by 

 

• active involvement with key stakeholders, not just in developing this 

Statement but also in its review and implementation 

 

• proactive leadership 

 

• prioritising activities that produce specific, tangible improved outcomes 

 

• removal of attitudinal and cultural barriers. 
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Information gathering 

 

We will collect a broad range of qualitative and quantitative information to monitor 

our policies and practice and to demonstrate our progress in equality, inclusion and 

community cohesion. Our single equality approach helps us to more effectively 

monitor our progress and performance, as our pupils and staff may face more than 

one barrier to achieving their full potential. We will consider the information we 

have collected about our school, where possible, in the context of national and 

county information. 

 

*The type of equality information we will collect about our school is: 

  
Type of data Pupils and families 

Quantitative •  attainment levels 

 •  pupil progress 

 •  attendance levels 

 • exclusions, sanctions and rewards 

 • take up of extra-curricular activities 

 • attendance at parent’s evenings 

 • results of parent / pupil surveys 

Qualitative 

 

• school policies 

• minutes of governor meetings (relating to responsibilities for 

equality) 

 • notes of staff meetings (relating to responsibilities for equality) 

 • details about particular initiatives undertaken in the school 

 

• information about aspects of the curriculum which promote 

tolerance, friendship and an understanding of different cultures 
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Using equality information 

 

We use the information collected to: 

 

o evaluate how well we comply with all our duties under the Equality Act; 

 

o assess the potential and actual impact of policies and procedures; 

 

o decide where positive action may be appropriate; 

 

o identify priorities, set equality objectives and update our accessibility 

plan; 

o monitor progress towards meeting these objectives and implementing 

our accessibility plan; and 

o inform future action. 

 
 

Progress and Provision for Vulnerable Pupils 2017 -18 

 

General Statistics 

 

% of school that are classed as Pupil Premium: (70) 30%  

% of pupils identified as SEN: 7%  

% of pupils with an Educational Health Care Plan (EHCP): 4%  

 

Children Looked After (CLA) 

 

• No CLA pupils took the Year 1 phonics screening test in 2018 

• No CLA pupils took the KS1 SATs tests in 2018 

• No CLA pupils took the KS2 SATs tests in 2018 
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SEND/Disadvantaged Pupils 

 

KS1 

• Attainment in the 2018 Year 1 Phonic Screening Check for Pupil Premium  

children was above the national average at 83% (5 out of 6 children). 

 

• KS1 tests 2018: 

 
Pupil Premium (8) School (expected 

and above) 
National (expected) 

Reading 100% 78% 
Writing 88% 70% 

Mathematics 93% 77% 
 

SEN (3 children) School (expected) National 
(expected) 

Reading 0 74% 
Writing 0 65% 

Mathematics 0 73% 
 

EHCP (2 children) School (expected) National 
(expected) 

Reading 0 73% 
Writing 0 65% 

Mathematics 0 73% 
  
 
KS2  

• Attainment in 2018 for Year 6 pupils is as follows: 
 

Pupil Premium (8) School National 
Reading 88% 71% 
Writing 88% 76% 
Mathematics 75% 75% 
GPS 88% 77% 

 
SEN (5 children) School National 
Reading 80% 66% 
Writing 40% 74% 
Mathematics 40% 70% 
GPS 20% 72% 
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Attendance 
  
 School National 
All children 96.3% 96% 
Pupil Premium 93.37% 94.6% 
Non-Pupil Premium 95.46% 96.5% 
SEN 93.25% 96.2% 
Non-SEN 95.97% 93.8% 

 

Exclusions, sanctions and rewards 

 

There were no fixed term or permanent exclusions of any pupil during 2017-18. 

 

Participation in school council (12 children) 

• 50% of our school councillors are male and 50% female 

• 20% are pupil premium children 

• 22% are pupils with SEN 

• 8% are EAL 

 

Attendance at parent’s evenings 

 

All parents have discussed their child’s progress with the class teacher at least twice 

during the year – at parent’s evening during the Autumn and Spring Terms. 

 

Results of most recent parent survey 

 

• 98% of parents reported that their child is happy at school. 

• 91% of parents said that they felt that their child was not bullied or harassed 

• 96% of parents agreed that their child made good progress in school. 

 

School policies 

 

• In addition to our Single Equality Scheme, all policies relating to equality are 

available for stakeholders via the website and the school office. 
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Minutes of governor meetings (relating to responsibilities for equality) 

 

• Minutes of governing body meetings show that the effectiveness of all 

policies relating to equality are regularly reviewed and reported on by 

governors. 

 

• The Head of School reports to governors on equality issues and the impact 

of initiatives to promote equality. 

 

 

Minutes of staff meetings (relating to responsibilities for equality) 

 

• Outcomes of pupil progress meetings relating to equality are shared, 

discussed and additional strategies to promote equality identified 

when necessary. 

 

• Regular INSET/training relating to Inclusion/SEND. 

 

Initiatives undertaken in the school 

 

• 1:1 Reading Recovery (Lexia) 

 

• 1:1 Maths support (My Maths) 

 

• KS1 English/Maths support – 5 Minute Box 

 

• 1:1 Speech & Language support 

 

• Creation of braille books 

 

• Pupil Premium support groups  
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• Phonics group and individual interventions 

 

• Wakey, Wakey Breakfast Club 

 

Information about aspects of the curriculum which promote tolerance, 

friendship and an understanding of different cultures 

 

• Anti-bullying/Cyber Bullying awareness assemblies 

• British Values and Growth Mindset ideology run throughout school’s ethos 

• Circle Time - promote inclusion, awareness of diversity & equality 

• School Values Assemblies to promote inclusion, awareness of diversity &  

  equality 

• Religious Education Lessons 

• Personal Social Health Education (PSHE) lessons/ Relationships and Sex 

Education 

• Culturally diverse images & resources 

• Teaching promotes positive attitudes to disability 

• Rights, Respect and Responsibility agenda through topic work. 

 

 

The priorities / objective(s) (relating to responsibilities for equality) set for the next 

four years are: 

 

o To continue to ensure all children make expected or above 

expected progress relative to national averages, including 

vulnerable groups. 

 

o To improve the attendance and persistent absence for the 

groups FSM, SEN with EHCP. 
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o To narrow the attainment gap between boys and girls 

 

o To continue to ensure that pupil and parent voice is representative of 

all groups 

 

o To increase pupil’s knowledge & understanding of the diverse 

culture, beliefs and lifestyles found in Britain and the wider world. 

 

o Ensure that policies related to equalities are discussed by the 

governors at least annually. 

 

Actions taken to pursue these objectives: 

Actions Monitoring & Evaluation 

Monitor and analyse progress and achievement of all children and 

Half termly Pupil progress meetings (leadership team and year group 

teams) 

specifically those in vulnerable  

groups termly and report to LGB. Head of School’s report to LGB 

Pupil Progress meetings identify interventions required  
  

Identify, respond to and report racist incidents. On-going records maintained 

Report figures to LGB & LA annually. Head of School’s report to Local Governing Body 

 (LGB) 

  

Log, respond to and report incidents of 

Bullying, including the nature and the outcome On-going records maintained 

 

Head of School’s report to governors 

Perceived bullying log 

  

Ensure all pupils are given the opportunity to make a positive 

contribution 

Minutes of school council meetings, records of pupil interviews, 

surveys etc 

to the life of the school ie,  

school council, pupil interviews Head of School’s report to LGB 

  
  

Parent questionnaires e.g parents of children on SEN register, service 

families, question about equality in annual questionnaire to parents Inclusion leader to keep records. 

  

  

The whole school environment will reflect positive images of 
diversity.  

Cultural diversity will be embedded in teaching and learning. Teachers 
will identify opportunities to include a cultural dimension into 

planning and provision, which is contextualized and meaningful to the 
children. 

 
Celebrate cultural events throughout the year to increase pupil 

awareness 
and understanding of different cultures. Curriculum Leader maintains records. Report to LGB annually. 
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Involvement of staff, pupils, and parents 

 

a) Developing our Statement 

 

The involvement of a diverse group of people has been instrumental in shaping our 

Single Equality Statement. We have strived to involve the full diversity of our school 

and community, recognising that people who share a protected characteristic are 

best placed to identify key issues for us to address. 

 

In developing our Statement, we have involved staff, pupils, parents and others 

in the following ways:  

 

• questionnaires; 

• involvement of the school council; 

• staff surveys; 

• contact with parents; and 

• contact with local community. 

 

These activities have involved people with protected characteristics as follows: 

▪ disabled pupils and parents; 

▪ parents of Pupil Premium children; 

▪ pupils with special educational needs; and 

▪ parents of children with special educational needs. 

 

a) On-going involvement 

 

We have strategies in place to promote the participation of pupils, parents, staff and 

others in decision-making and in making a positive contribution to school life. We 

will embed equality and inclusion into these strategies so that learners, parents and 

others from diverse backgrounds are appropriately involved in shaping provision and 

improving practice. We will consult pupils, parents, staff and others where there is 
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an individual need or requirement to do so e.g. reasonable adjustments (access 

arrangements, resources, curriculum, and auxiliary aids), and seek expert advice 

where it is difficult for us to respond positively. 

 

We will ensure that outcomes from all involvement activities inform the action taken 

by the school’s senior leadership team. 

 

We involve learners, parents, staff and others in improving practice in the 

following ways for example: 

 

• Pupil Interviews (ABC Tea etc.) 

• Questionnaires/surveys 

• Pupil Voice (Pastoral Team) 

• School Council/Sports Council/Eco-Warriors 

 

We will regularly monitor and evaluate the implementation of our Single Equality 

Statement and our objective(s), using the information which we publish annually. This 

information also allows our local community to see how the school is advancing 

equality of opportunity. 

 

Annually, the governing body or delegated working party are required to agree what 

equality information and objectives they will publish in order to comply with the 

Public Sector Equality Duty. 

 

 

6. Key school policies and procedures 

 

School policies where consideration of equality issues is likely to be particularly 

relevant are: 

▪ Admission Arrangements Policy 

▪ Behaviour & Discipline Policy 
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▪ Anti-Bullying Policy 

▪ Accessibility Plan 

▪ Safeguarding & Child Protection 

▪ Special Educational Needs and Disability Policy 

▪ Complaints Policy and Procedures 

▪ Capability 

▪ Pay & Performance 

▪ Disciplinary Policy 

▪ Relationships and Sex Education Policy 

 

7. Roles and responsibilities 
 

The governing body will: 

 

o monitor the implementation of the Statement and the objective(s) to 

check progress and assess impact on staff, learners, parents and 

others; 

 

o ensure that all governors are aware of their legal responsibilities under 

equality legislation; 

 

o approve the equality information to be published annually and 

the objectives to be published every four years; and 

 

o check that implementation of the Statement and objectives achieves 

improved outcomes for people who share a protected characteristic 

and fosters good relations between them and those who do not share 

that characteristic. 
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The Head of School will 

 

o provide proactive leadership to create a community that 

recognises and celebrates difference within a culture of respect 

and cooperation; 

 

o ensure staff, pupils, parents and any other interested 

stakeholders are aware of this Statement and their roles and 

responsibilities in implementing it; 

 

o monitor to ensure effective implementation of the Statement and 

objective(s); 

 

o provide regular reports for governors on progress and performance; 

and 

 

o allocate appropriate responsibilities and provide suitable training 

and development for staff to implement this Statement. 

 

 

The Leadership Team (HOS, DH, KS2 and EYFS Leads) will: 

 

o drive forward implementation of the Statement and action to achieve 

the objective(s); 

 

o support staff to carry out their role in implementing this Statement; 

 

o provide effective leadership on equality issues; and 

 

o respond in a timely and appropriate manner when dealing 

with any incidents of discrimination, harassment or 

victimization. 



 16 

 

All staff will: 

 

• recognise that they have a role and responsibility in their day-to-day 

work to: 

 

*eliminate discrimination, advance equality and foster  

  good relations; 

 

*challenge inappropriate language and behaviour; 

 

  tackle bias and stereotyping; 

 

*respond appropriately to incidents of discrimination 

  and harassment and report these; and  

 

*respond appropriately to the needs of pupils, parents, 

  staff and others with protected characteristics and 

  encourage pupils to do the same. 

 

• highlight to the senior leadership team any staff training or 

development that they require to carry out the above role and 

responsibilities. 

 

Roles and responsibilities for specific members of staff: 

 

co-ordinate and monitor equality and diversity (Head of School); 

 

deal with incidents of discrimination or harassment (Head of School/Deputy 

Head); 
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monitor progress and attainment of learners from different groups and 

communities (Leadership Team); 

 

monitor recruitment and career progress of staff from different groups and 

communities (Head of School); and 

 

provide reasonable adjustment and support for disabled learners 

(Leadership, teachers, Learning Support Assistants). 

 

 

For further information, or to request this Statement in an alternative format, 

please contact the school office. 

 

Review 

The Equalities Statement will be reviewed annually in consultation with staff and 

Governors. 

 

 

 

 

Signed…………………………………………………………………………………… 

 

 

Chair of Governors: 

 

 

Date………………………………….. 

 

Reviewed during Autumn 2018 

Approved by Governing Body  

Next review Autumn 2019  


